Commissioned Lay Pastor Agreement

Presbytery of Coastal Carolina 
The following agreement is between Elder _____________________________ and the Session of  _________________ Presbyterian Church of _____________________, North Carolina, for the purpose of providing Lay Pastor services for a period beginning ______________and ending on  _________________. 

Accountability

The Lay Pastor is accountable to the Session of ______________________Presbyterian Church, 
and to the Presbytery of Coastal Carolina.  (This is the church where the lay pastor has his or her own membership) 
The Lay Pastor will be supervised by Rev. ___________________________________. (Assigned by the Committee on Ministry)
Expectations of the Lay Pastor  (check all that apply)
· Will lead worship and preach on a regular basis but with the option to have guest ministers on occasion and (check one)

· The session or 

· the CLP 

will be responsible for obtaining any supply minister, when this occurs;

· Will visit sick, shut-ins, new members, and the congregation as is appropriate and as is able with regular work schedule;

· Will provide leadership and guidance to committees as requested and time permitting;

· Will serve as moderator of the Session and congregational meetings under the supervision of the moderator assigned by Presbytery when invited;

· Will administer the sacraments during worship;

· Will enhance spiritual life of the church through pastoral leadership;

· Will conduct funerals and weddings when called upon;
· Other: (explain) ___________________________________________
This agreement is for an estimated ______ hours per week including the time to prepare sermons.

Expectations of the Sessions

1. Will provide support in working with the Lay pastor to resolve any unfinished agendas;

2. Will review the Lay Pastors work annually;
3. Will provide the following remuneration per month.



Salary                             
________________



Housing                         

________________


*Other Benefits/Insurance 
_____________


Travel                             
________________  (paid on reimbursement basis)


Expenses                        
________________ (paid on reimbursement basis)
TOTAL


______________



Sick Leave (explain)      _______________________________________________



Paid Vacation               ________________________________________________

Termination or Extension Provisions/ Considerations

1. This agreement may be terminated at any time by the Session or Lay Pastor

       on 30 days written notice or by action of the Committee on Ministry.

2. This agreement may be extended at the end the agreement for a period of one to three years as agreed upon by both parties. These extensions must be approved by the Committee on Ministry.
Executed in duplicate originals, as of  ______________________

Clerk of Session                         
_____________________________________

Commissioned Lay Pastor                   _____________________________________

Committee on Ministry   

_____________________________________

*Benefits Plan participation with the Presbyterian Board of Pensions for a Commissioned Lay Pastor is at the option of the employing organization. Please see www.pensions.org for more information.
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